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It’s a New Year! 
… I’m still trying to figure out what happened to 
2014.  It was a busy year at CHESS – we added 
clients; continued to improve our services; 
developed Right to Know training guides for 
automotive repair, woodworking and dry cleaning 
(so, if you know anyone who needs assistance with 
these, please refer them to us); and moved our 
offices.   
 
We hope that you had a profitable, safe 2014, and 
that 2015 is even better. 
 
OSHA & Regulatory Updates 

OSHA Recordkeeping 
Remember, your OSHA 300 Log of Injuries and 
Illnesses in the workplace must be completed for 
2014 by February 1.  The Log Summary must be 
posted from February 1 through April 30. 
 
Federal OSHA implemented new injury reporting 
requirements as of January 1, 2015. You must 
report any fatality to OSHA within 8 hours - that 
has not changed.  What has changed: you now have 
to report if one employee has to be hospitalized 
because of a workplace injury (it used to be three 
employees) or if there’s an amputation or loss of an 
eye. You need to notify OSHA within 24 hours of 
finding out about the incident. 
 
Remember, these requirements are separate from 
reporting to Workers’ Compensation. 
 
As a state-run OSHA program, Minnesota has a 
different time frame for implementing this.  We’ve 
heard that Minnesota will likely require this new 
injury reporting as of October 1, 2015.  Look for 
MnOSHA to publish its proposed rulemaking on 
these regulations around mid-March.   
 
The main effect in Minnesota: more inspections 
based on injuries reported to OSHA. 

Staying Up to Date 
If you want to stay up to date on activities with the 
Minnesota Department of Labor and Industry, you 
can sign up for various newsletters: 
Safety Lines: www.dli.mn.gov/EMailLists.asp 
Monthly updates: www.dli.mn.gov/Email.asp 
 

 
Workers Comp Court Decision 
If employees allege that their employer retaliated 
against them for seeking workers’ compensation 
benefits, they’re entitled to jury trials, according to 
a recent Minnesota Supreme Court decision.  Two 
good articles on this can be found at 
http://www.martindale.com/labor-employment-
law/article_Jackson-Lewis-PC_2177402.htm and 
http://hr.blr.com/HR-news/HR-
Administration/Workers-Workmen-
Compensation/Minnesota-employees-workers-
comp-retaliation#  
 
The key takeaway from that: supervisors and 
management must be careful to not imply 
employees should not file a workers’ compensation 
claim.  If an employee comes to you stating he or 
she has been hurt at work, complete a First Report 
of Injury and gather the facts for an incident 
investigation.  Do not retaliate against an employee 
who files a claim.  If you have any doubts about the 
legitimacy of the claim, send your insurer a note 
about that.  The insurer decides whether to accept 
the claim – not you. 
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Two new regulations may affect your business: 
 
1. Businesses must recycle three waste streams 

starting Jan 1, 2016.  If you are in the Twin 
Cities metro area and you generate more than 
four cubic yards of trash a week, or if you are an 
automotive repair facility, you must start 
recycling at least three waste streams by next 
year.  Paper, plastic, and metal are examples of 
the different waste streams. 
 
(continued on Page 2) 
For more information, see the MPCA website. 
http://www.pca.state.mn.us/index.php/topics/pre
venting-waste-and-
pollution/recycling/recycling-at-your-
business.html 

 
2. Lead wheel weights are banned in Minnesota as 

of January 1, 2016.  You don’t have to remove 
them from cars, but as of next year, you can no 
longer installation, sell or distribute them.  

 
MPCA Part 70 General Permit 
Most shops that spray paints or coatings are 
supposed to have air quality permits.  For small 
facilities, those are easy to get… if you apply before 
you build your shop.   
 

 
 
But if you’re already in business and didn’t get a 
permit before startup, doing so now can be very 
difficult.  EPA regulations, including National 
Emission Standards for Hazardous Air Pollutants 
(NESHAPS), set some strict requirements, including 
making you calculate your Potential to Emit.   
That is how much you could emit if you sprayed 
your most polluting coating, with as many guns as 

you could, with your guns wide open, 24 hours a 
day, every day of the year.  As unrealistic as that is, 
that’s the formula.  And, based on that formula, 
nearly every shop becomes classified as a major 
source of air pollutants.  The application fee for a 
major source permit starts at $25,000.  The amount 
of paperwork is enough to make you want to fill out 
tax forms instead.   
 
See a problem with this picture? 
 
Well, so did the MPCA.  The agency recently 
published (MN State Register, December 29, 2014) 
a proposed permit that will be much less expensive 
and a little less cumbersome.  The details are still 
emerging, but we hope the permit will be available 
by summer. 
 
If you do not have an air quality permit and are 
moving, you may be eligible for a registration 
permit (much easier and less expensive), but only 
before you start construction. 
 
If you want more information or need a permit, 
please contact us. 
 
Grants: OSHA Safety Grants and 
Others 
OSHA continues to offer its safety grant program, 
which provides matching funds up to $10,000 for 
safety related projects.  
 
Since 1998, CHESS has helped clients submit over 
200 applications.  At least 69% have been funded, 
with a total of over $1.05 million received by our 
clients.  In the last three years, 28 out of the 30 
applications we helped prepare were funded. 
 
Grant application deadlines are every two months: 
February 15, April 15, June 15, etc.  If you want 
assistance with submitting a grant application, let us 
know at least six weeks in advance of the deadline. 
 
The City of Minneapolis may have grant money 
available for companies that want to lower their 
emissions of air pollutants, such as body shops that 
want to switch to waterborne paints.  The MPCA 
may also be offering grants again later this year.   

http://www.pca.state.mn.us/index.php/topics/pre
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Hazardous Waste Hauler Updates 
As many of our clients recently found out, Brenntag 
Great Lakes has stopped servicing accounts that 
lack loading docks, because the truck used for those 
accounts was damaged and they concluded that the 
accounts weren’t worth the repairs.  
 
That means that some of you need to find new 
hazardous waste haulers.  Licensed haulers who can 
pick up waste from facilities without loading docks 
include WRR Environmental Services. Stericycle, 
and OSI.  Of these, WRR quoted the lowest prices.   
 
If your vendor is no longer willing to haul your 
waste, contact us for help finding the right vendor 
for you. 
 
Stormwater No Exposure 
Do you manufacture product at your facility?  If so, 
you could be subject to stormwater pollution 
prevention rules.  These rules were designed to help 
protect Minnesota waters from storm runoff 
contaminated by contact with materials or 
chemicals stored outside.  To comply: 
• Do not store, use, or clean equipment outside  
• Immediately clean up spills or leaks  
• Keep company vehicles in good repair so they 

don’t leak fluid  
• Load or unload materials indoors 
• Do not store any materials, leaking containers, 

or waste outside unless it is sheltered from 
weather (covered, no drain) 

 
In our experience, the hardest to comply with is not 
storing waste outside.  If you are subject to storm-
water pollution rules, you must store your waste 
indoors or, if outdoors, in covered containers that 
are in good condition and don’t have drains (no 
leaking).   
 
Many waste vendors do not provide leak-proof roll-
off containers or containers with lids.  So what can 
you do?  You can make your own lid; you can 
purchase containers with lids; or you can purchase 
separate lids.  We’ve found two companies that 
specialize in making covers for roll-off containers: 
Dumpstergard.com and Rolloffcovers.com both 
provide cost-effective solutions. 
 

Not everyone is subject to the stormwater rules [so 
far, automotive repair facilities aren’t covered], but 
these measures to prevent stormwater 
contamination are good practices to follow for 
everyone.  If you are subject to the rules, you can 
apply for Certification of No Exposure from the 
MPCA.  If you don’t comply with the requirements 
we listed, you need to develop a stormwater 
pollution prevention plan, monitor your discharge, 
and pay a $400 application fee.  
 
As always, if you have any compliance questions 
please feel free to contact us.  
 
Employment Posters 
New year, new posters?  Actually, not that new.  
The only employment poster that changed last year 
is the Minnesota Minimum Wage poster, which is 
available to download for free on the MN DLI 
website: http://www.dli.mn.gov/LS/minwage.asp.  
 
Do you think that you are a Large Employer?  Did 
you check Minnesota's definition before answering?  
The answer might surprise you! For calculating 
minimum wages, Minnesota considers you a large 
employer if you have annual gross revenue of 
$500,000 or more, not by the number of employees. 
 
Minnesota passed a minimum wage law increasing 
the minimum wage to $8.00 per hour for large 
employers, effective as of August 1, 2014.  Small 
employers who do not do business outside of the 
state retain a minimum wage of $6.50.  The federal 
minimum wage, applicable to those small 
businesses that buy or sell product or services 
across state lines remains at $7.25. 

 
Small employers only 
have a bye on this for 
the first year.  Large and 
small employers will 
both see increases in 
their minimum wage, 
effective in August this 
year and next year, with 
inflation increases every 
year thereafter. 

 
 

http://www.dli.mn.gov/LS/minwage.asp
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OSHA Recordkeeping and Environmental Deadlines 
It’s that time of year again.  Note the following deadlines for OSHA recordkeeping, hazardous waste generators 
and air quality permit holders. 

 
When What Who’s Affected 
Dec 15 Hazardous waste management reports due 

for Hennepin County 
SQG and VSQG hazardous waste generators 

Jan 31 Hazardous waste management annual 
report and license renewal for all metro 
counties, except Hennepin County 

SQG and VSQG hazardous waste generators 

Jan 31 OSHA 300A log summary – post from 
February 1 until April 30 

Employers with 10 or more employees at any 
time during the year 

March 1 Tier II reports due Companies that have more than threshold 
amounts of specific chemicals 

Apr 1 VOC reports due (forms should be mailed 
in mid-Dec to early Jan) 

Air Quality Permit B, C and Permit D  
holders 

July 1 EPCRA Section 313 Report due Certain types of companies with more than 
10 employees and who manufacture, process, 
or use chemicals above specific thresholds 

Aug 1 Hazardous waste management reports due 
for companies outside the metro area 

SQG and VSQG hazardous waste generators 

 
If you are a CHESS maintenance client, we will be contacting you to set up a time to help complete your 
recordkeeping.  If you are not a maintenance client and would like assistance, please contact Carol at  
651-842-9210 or carkey@chess-safety.com . 
 
 
 
 
 
 
 
 

Questions? Please do not hesitate to contact us if you have safety-related questions or just need more 
information about something or the services we offer.  Please contact us by phone (651-481-9787) or email  
if you no longer want to receive newsletters. 
    Carol:  651-481-9787   Cell: 651-269-6150 carkey@chess-safety.com 
    Janet:  651-458-4930    www.chess-safety.com  © 2015 CHESS 
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