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It's Hot Out! 
 

We are all aware of the heat and humidity right 
now.  Workers, both indoors and out, need to take 
precautions. 
 
OSHA has a new campaign to prevent heat illness. 

• Drink plenty of water and other non-
caffeinated, non-alcoholic beverages. 

• Take frequent rest breaks in a shady or cool 
spot. 

• Take your time. 

• Report heat symptoms early 

• Watch out for your co-workers.   

• Know what to do in an emergency. 

Safety suppliers, such as Continental Safety 
Equipment in Eagan, carry cooling headbands, 
such as the Chill-Its.  It is an inexpensive 
investment that can help keep workers cool.  
http://www.csesafety.com/store/product.cfm?pID=
7C5041454C157B51 
 
For more information on OSHA's campaign and 
protecting workers from heat: 
http://www.osha.gov/SLTC/heatillness/index.html 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
       
Minnesota – still shut down 
 
As we write this, Minnesota’s governor and 
legislators are working on the details to get 
beyond the budget impasse.  How that affects 
safety and health in the state: 
 
o Minnesota OSHA has staff to respond to 

critical issues, such as imminent danger 
complaints.  But if you’re waiting to hear 
about a safety grant, keep waiting.  No routine 
OSHA inspections are happening, training on 
logging safety from Ed LeFavor is on hiatus, 
and if you just had an OSHA inspection and 
are concerned about abatement dates, you’ve 
been given an unofficial extension on 
submitting your paperwork. 

 
o Building?  Unless your local government has 

taken over electrical, elevator, and plumbing 
inspections, none of those are being done.  
There’s a list of what local governments 
handle electrical inspections here: 

http://www.dli.mn.gov/CCLD/PDF/eli_Elect

ricalInspectorDirectory.pdf. 

 

o Emergency response personnel are just about 
the only staff at the MPCA.  County hazardous 
waste inspectors are still active.  But doing 
anything with your air quality or stormwater 
permits will have to wait.  Stormwater 
construction permits aren’t being issued, so 
any construction work that disturbs an acre or 
more is on hold.  

 

o The mold, asbestos, lead, and indoor air staff 
of the Health Department are off the job.   
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Federal OSHA Updates: 
 

Note the following upcoming deadlines for OSHA 
recordkeeping, hazardous waste generators and air 
quality permit holders. 

 
OSHA celebrates 40 years of helping to 
ensure healthier workers, safer workplaces 
and a stronger America 
 
Throughout 2011, OSHA is presenting a series of 
resources and activities to celebrate the agency's 
40th anniversary. Visit the OSHA at 40 Web page 
for an interactive timeline of the agency's history, 
an anniversary message from OSHA Assistant 
Secretary David Michaels and a commemoration of 
the Triangle shirtwaist factory fire. 
 

 
New OSHA brochure explains 
workers' rights to a safe and 
healthful workplace 

 

OSHA's new brochure, We Are 

OSHA -- We Can Help*, provides information to 
help workers understand their rights under the 
OSH Act and what OSHA can do to help protect 
them. The brochure covers who is under OSHA’s 
jurisdiction, OSHA safety and health standards, the 
right of workers to request an OSHA inspection of 
their workplace, employer responsibilities to 
provide a safe workplace, and the right of workers 
not to be punished or discriminated against for 
using their OSHA rights. Visit the Publications 
page of OSHA's Web site for more occupational 
safety and health resources. 

OSHA issues enforcement guidance on 
providing and paying for personal 
protective equipment for general  
industry workers 
 

We have had questions about OSHA’s new 
directive on personal protective equipment that 
went into effect Feb. 10.  Federal OSHA now 
requires employers to provide required personal 
protective equipment to employees at no cost to the 

employee.  Employers need to conduct a hazard 
assessment to show what PPE is needed.  PPE 
generally covered under this directive include: eye 
and face protection (safety glasses, face shield, 
welding helmets), respiratory protection, gloves, 
flame resistant clothing, head protection, foot 
protection, hearing protection and fall protection.  
Under the Federal guidelines, if the employee uses 
the equipment off the job, the employer may not 
be obligated to pay for the equipment. 

Minnesota has long required employers to pay 
for personal protective equipment.  That makes 
sense:  you want to keep your employees safe and 
reduce injuries in the workplace.  Engineering out 
hazards is always preferred, but many times PPE 
is going to be required.  It is usually a very small 
investment for a large return. 

The new Enforcement Guidance for Personal 
Protective Equipment in General Industry* 
clarifies what type of PPE employers must 
provide at no cost to workers and when employers 
are required to pay for PPE under federal 
regulations (remember: Minnesota is different).  

OSHA is seeking comments on two proposed 
changes to injury reporting. 

OSHA’s proposing requiring employers to 
report any work related amputation within 24 
hours, in addition to the existing requirement to 
report a fatality or hospitalization of three or more 
people within eight hours.  

"Amputations include loss of a limb or other 
external body part, including a fingertip. For an 
injury to be classified as an amputation, bone must 
be lost." 

OSHA’s also proposing to list industries 
partially exempt from recordkeeping by their 
NAICS (North American Industrial Classification 
system) code rather than the outdated SIC 
(Standard Industrial Classification). 

According to the OSHA press release:  "These 
proposed recordkeeping updates will better enable 
OSHA, employers and workers to identify hazards 
in high-risk worksites," said Assistant Secretary of 
Labor for Occupational Safety and Health Dr. 
David Michaels. "The proposed reporting 
revisions will enable OSHA to more effectively  



and efficiently target occupational safety and 
health hazards, preventing additional injuries and 
fatalities." 

For more information, contact CHESS or refer to 
the OSHA press release.   
http://www.osha.gov/pls/oshaweb/owadisp.show_docu
ment?p_table=NEWS_RELEASES&p_id=20118 
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More Updates 
 

For more updates and to stay current, check out the 
CHESS Tournament blog at http://chess-
safety.com/blog/ 
 

Workers Comp:  the cost of claims 
 

In our spring newsletter (include link here) we 
talked about what goes into calculating your 
premiums: employee classifications, payroll and 
experience modifier.  The better your experience 
mod, or mod rate, the less you pay in premiums.  
This quarter we will review what affects your mod 
rate. 

To simplify this, we will say there are two types 
of injuries:  those with lost time from work 
(indemnity) and those that are medical only claims.  
When the insurance companies calculate the cost 
of claims for your mod rate, they give a discount 
for medical only claims.  Instead of applying the 
total medical cost to your mod rate calculation, 
they only apply 30%.  You get a 70% discount on 
the claims.  For the injured worker, the claim is 
paid in full.  For now we are only talking about 
mod rate calculations. 

For indemnity claims, those with lost time and 
wage loss benefits paid, the total cost is applied to 
the mod rate calculations.   

 

Two examples:   

Bob is injured at work.  He needs medical 
attention, including an MRI and physical therapy.  
He is able to keep working, so does not miss any 
time and no indemnity benefits are paid.  His total 
medical bills come to $3600. 

Mark is injured at work.  He needs medical 
attention; the doctor takes him off work for two 
weeks.  His total medical bills and lost wages 
come to $3600. 

To calculate mod rates, the cost of Bob’s claim 
is discounted 70%.  So, while the insurance 
company paid out $3600 in medical benefits, for 
mod rate calculations, it looks like a $1080 claim. 

For mod rate calculations, Mark’s claim is 
$3600, since he had lost time from work. 

If you figure the insurance company is going to 
charge back to you, the employer, the cost of the 
claim for a three year period, Bob’s claim will 
cost $3240, while Mark’s will cost $10,800.  That 
is a big difference in cost.  

Three year look back 

Mod rates are based on a three year look back.  
For 2011, the insurance company is looking at 
your experience rating and claims for the previous 
three years, 2007, 2008, and 2009.  They need a 
full year of history, so whether 2010 gets included 
may depend on when your policy is renewed.  If 
you had one expensive claim in 2008, it will take 
three years for it to fall off from the calculations.   

Next newsletter we will tell you more about 
managing claims and injuries to have fewer 
injuries, and work towards no lost time injuries. 

 

 

 

 

 



 

Cool Videos:  Chemical Safety Board 

The Chemical Safety Board (CSB) is an 
independent government board that investigates 
industrial chemical accidents and develops 
recommendations for specific industries, OSHA 
and other government agencies.  As CSE 
completes investigations, it releases its 
recommendations and findings, often including 
videos that re-enact what happened and the causes.  
Recent video releases are on a phosgene accident, 
dust testing, and a Bayer crop science explosion.  
While you probably do not have phosgene in your 
facility, the videos and accident investigations are 
great learning tools to make us all more aware of 
hazards in our workplaces.   

Check out the Chemical Safety Board website.  
http://www.csb.gov/default.aspx 

 

Products Updates 
This has been a busy spring with the Minnesota 

Safety Conference, Janet attending the American 
Industrial Hygiene Conference in Portland and 
Carol attending the 100th anniversary and PDC for 
the American Society of Safety Engineers. 

 
3M and Honeywell continue to acquire other safety 
equipment manufacturers.  Sperian Protection 
(makers of Uvex Genesis safety glasses), Norcross, 
and North safety products are all now part of 
Honeywell.  Aero, which makes hearing 
protection, is part of 3M.  
 
Still independent, Maximum First Aid provides 
first aid supplies at a very competitive price.  If 
you are looking to review your first aid supplies 
purchasing and first aid needs, consider contacting 
Maximum First Aid:  Michael Smith at 763-780-
1406. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Need help with? 

♦ MSDS Management 
♦ First Aid/CPR training 
♦ Chemical exposures 
♦ Safety training 
♦ Personal Protective Equipment 

 

Call us at 651-481-9787 

 

We appreciate referrals. 

 

To receive this newsletter 

 electronically, log onto www.chess-

 safety.com 

 

 

 

 

 

 

 

 

 

 

 

Questions? Please do not hesitate to contact us if 
you have safety-related questions or just need more 
information about something or the services we 
offer.  Please contact us by phone (651-481-9787) 
or email (dbranton@chess-safety.com) if you no 
longer want to receive newsletters or if you want 
them in a different format (email, mail). 
 
Carol:  651-481-9787   cell:  651-269-6150 
carkey@chess-safety.com 
Janet:  651-458-4930            
    

www.chess-safety.com 


